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AUGUSTA, MAINE 04330 
March 22, 1985 
Members of the 112th Legislature: 
PATRICIA M. MCDONOUGH 
('O MI.II SS l()Nf.R Of I A80R 
In accordance with the provisions of Title 26, MRSA Section 1724 the following 
Report is respectfully submitted for your review and consideration on behalf 
of the Director of the Department's Bureau of Labor Standards. 
This report contains information on the experience of the Bureau of Labor 
Standards under the Chemical Substance Identification Law and a recommendation 
on a fee structure as required by the law. 
PMM/ldl 
Sincerely, 
Patricia M. McDonough 
COMMISSIONER 
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Pursuant to the provisions of 26 MRSA 81724, this report is respectfully 
submitted to the First Regular Session of the J.12th Legislature by the Bureau 
of Labor Standards of the Department of Labor. This report out lines the 
Bureau's experience under the Chemical Substance Identification Law and 
includes a recommendation for an adequate fee structure. 
CHEMICAL SUBSTANCE LEGISLATION 
In 1979, the 109th Legislature enacted Maine's original Chemical 
Identification Law, 1979 PL, c. 500 (Attachment ffl). This law, which became 
effective on January 1, 1980, addressed the concerns raised because of the 
proliferation of hazardous substances in the workplace and the potential 
hazards these substances may create for workers. 
In 1983, the lllth Legislature substantially amended the Chemical 
Substance Identification Law by 1983 PL, c. 568 (Attachment ff2). These 
amendments, which became effective on September 23, 1983, required employers 
to pay an annual fee, file reports with the Bureau of Labor Standards and to 
conduct training programs for employees. 
In the Fall of 1983, the Bureau of Labor Standards prepared proposed 
rules pursuant to the new amendments. After a public hearing on the 
proposals, the Bureau's rules became effective on Decemb(r 17, 1983 
(Attachment #3). During the week of December 19, 1983, letters were majled to 
all employers detailing the requirements of the new law. 
In response to concerns expressed hy employers, a series of em ~rgency 
bills were enacted by the Legislature delaying the filing deadline for 
employers under the Chemical Substance Identification Law. The origin a 1 
deadline of January 15, 1984, was postponed first until February 15, ]984 
(1983 PL, c. 591), then until April 1, 1984 (19R3 PL, c. 622) and finally 
until April 14, 1984 (1983 PL, c. 709). 
A new Chemical Substance Identification Law, which repealed and replaced 
the previous law, became effective on April 25, 1Q84. This new law retained 
portions of the old law and included provisions that had previously been 
included in state and federal regulations. The new law exempted a number of 
employers from coverage under the Chemical Substance Identification Law and 
changed the fee schedule for those employers subject to the law. 
IMPLEMENTATION OF THE 1984 AMENDMENTS 
During the week of May 14, 1984, an informational letter on the new law 
was sent to approximately 27,000 employers in the state (Attachment #4). This 
letter explained the provisions of the new law, requested the return of a form 
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indicating whether or not hazardous substances were used in the workplace and 
the payment of a $10.00 fee if subject to the law's provisions. 
A total of 18, 700 responses to the mailing were receive<l. Of those 
responses, 14,000 indicated that no hazardous substances were used in the 
workplace and 4,700 responses indicated hazards were present in the workplace. 
Of those 4,700 employers stating that hazardous substances were present 
in the workplace, 2, 700 of them were determined to be fully subject to the 
provisions of the law. The remaining 2,000 employers who were determined to 
be exempt from the fee requirements of the law are as follows: 
202 public sector employers 
1,022 less than 4 employees 
105 agricultural employers 
680 laboratories and offices of health professionals 
2,009 Total 
Approximately 9,000 employers did not respond to the mailing. 
On June 6, 1984 a public hearing was held on proposed rules for 
implementation of the Chemical Substance Identification Law. These rules 
became effective on September 10, 1984 (See Attachment #5). 
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In October 1984 an informational packet was mailed to the 4,700 employers 
who earlier indicated they used hazardous substances in the workplace. The 
October 1984 mailing provided companies with a copy of the new law, the new 
regulations, a complete list of chemicals covered by the law, and a reporting 
form to return to the Bureau of Labor Standards by December 31, 1984 
(Attachment =IFS). 
The comprehensive list of hazardous substances was compiled by the Bureau, 
with input from the Bureau of Health of the Department of Human Services and 
the State Fire Marshal's Office. Members of the Bureau of Heal th and the 
State Fire Marshal's Office have participated in an advisory committee which 
assists the Bureau in handling scientific and interagency concerns about 
chemical substance identification. 
By the December 31, 1984 deadline approximately 3 ,400 companies had 
responded with detailed listings of the hazardous substances used in their 
workplace. 
Between the October mailing and the end of December the Safety Division 
answered about 500 telephone calls requesting rnsistance in completing the 
forms. Over 500 copies of the mailing were sent to other interested parties 
who requested them. 
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PRESENT STATUS 
The Chemical Substance Identification Program has been operational and 
has been providing information and assistance to employers and workers since 
mid-1984. 
There are three employees (of the five and one-half budgeted for in the 
1984 bill) presently employed under the program. 
The three primary activities of the staff to date are: 
1. Development of a Data Management System 
2. Training Assistance 
3. Hazardous Substance List Conversion and Input 
1. The development of a data management system is being c onducted in 
conjunction with the Maine Department of Labor, Data Processing Di vision 
personnel and the Management Systems and Information personnel. Substantial 
progress has been made in designing and implementing a computer system on a 
Burroughs B-22 computer that will provide such functions as: 
a. A chemical dictionary which allows the Bureau of Labo1~ Standards 
to communicate and store the list of hazardous substances and the 
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approximately l: '. ,000 synonyms and the relevant physical End health 
data. 
h. Master file on all companies using hazardous substances. 
c. Storage of each company's specific hazardous substance list. 
d. Other information necessary for program operation. 
With this data management system the Bureau of Labor Standards will with 
a minimum of staff efficiently handle the volumes of information on hazardous 
substances used by the companies of Maine. The staff will also be able to 
answer a multitude of questions on hazardous substances and their use in the 
state. With this system, questions regarding use by county or by standard 
industrial code can also be answered quickly and easily. 
2. The Bureau of Labor Standards has focused on training assistance as its 
first priority and had handled hundreds of phone calls requesting assistance 
in completing lists of hazardous substances. Several groups have requested 
presentations on the law, including the Maine Health Care Association, the 
American Industrial Hygiene Association and the S)uth Portland School System. 
Numerous other individual companies have requeste,I specific help with program 
design, material safety data sheets, and training. 
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3. The Bureau of Labor Standards is currently working on conve rting produc t 
names to specific chemical names. In the October 1984 mailing the Bu reau 
offered employers the choice of reporting specific hazardous substances or 
listing product names. The choice was given to make it easier on small 
employers who do not have staff with chemical backgrounds. This convenience 
for the companies of Maine has produced a significant work load for the Bureau 
of Labor Standards to convert product names to specific hazardous substances. 
However, this will be a one time project to convert the data. In subsequent 
years the Bureau of Labor Standards will be sending out a converted copy to 
the employer to update and correct. 
FUNDING 
The 1984 Amendments to the Chemical Substance Identification law 
established a flat fee of $10 per employer. This fee was intended to support 
the implementation and administration of the law. The fee, which is payable 
on or before July 1 of each year, is deposited to a dedicated Training 
Assistance Fund. This fund has a legislative allocation of 160,000 for FY 
84-85. However, the flat fee of $10, coupled with the large number of 
exemptions under the law has resulted in only $27,000 in revenues generated 
for the fund. 
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The Chemical Substance Identification Law has been implemented to dat e , 
if only in a bare minimum fashion, because of advances from the Governor's 
Contingency Fund. These advances must be repaid. 
Without an increase in funding, implementation of the Chemical Substance 
Identification Law will cease in 1985. As present fees have clearly generated 
inadequate revenues, the Department of labor is proposing a new fee schedule 
to enable on-going implementation of the law in fiscal year 1985-86. 
RECOMMENDED FEE STRUCTURE 
In order to provide for adequate funding to support implementation of the 
Chemical Substance Identification Law the Department of Labor is proposing 
legislation which would create a sliding scale of employer fees based on the 
size of the employer's workforce. Employers with hazardous substances present 
in the workplace and otherwise not exempt from fees under the law would pay a 
graduated fee ranging from a minimum of $25 to a maximum of $250 under the 
Department's proposed legislation. 
The rationale for basing fee amounts on the size of the employer's 
workforce is that the amount of assistance required for full compliance with 
the law by the employer will generally be greater for employers with large 
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workforces than employers with smaller workforces. Under the Department's 
proposed fee schedule no employer will pay a fee amounting to more than one 
dollar per worker and larger employers will pay less per worker than smal l e r 
employers since worker safety training programs can he done at a lower cost 
per worker in larger groups. 
Employers with less than four employees will continue to be exempt from 
the payment of fees. All other exemptions from fees in the existing law will 
remain in effect. It should be noted that an exemption from the fee 
requirement does not exempt an employer from the other requirements of the law 
if there are hazardous substances present in the employer's workplace. 
The Department's proposed fee schedule would generate approx j mately 
$130,000 in 1985 and enable on-going implementation of the law in FY ' 85-86. 
This amount is more consistent with the $160,000 annual allocation provjded by 
the law and would make the law more "self-financing," as was orif inally 
intended. A copy of the Department's proposed legislation (Attachme1t {f6) 
appears at the end of this Report. 
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ATTACHMENT #1 
ST ATE OF MAINE 
IN THE YEAR OF OUR LORD NINETEEN HUNDRED 
SEVENTY-NINE 
H. P. 750 - L. D. 958 
APPROVED 
JUN 20 '79 
BY GOVERNOR 
AN ACT Relating to the Identification and the Hazards of Chemicals in the Work 
Area. 
Be it enacted by the People of the State of Maine, as follows : 
26 MRSA c. 22 is enacted to read: 
CHAPTER 22 
CHEMICAL SUBSTANCE IDENTIFICATION 
§ 1701. Scope and application 
1. Information. This chapter requires that information be provided to 
employees about the identities and hazards of chemicals in the work area by 
means of chemical identification lists, labels, substance data sheets, education 
and training and access to written records. 
2. Applicable chemicals. This chapter applies to any chemical in the work 
area which is: 
A. A hazardous substance; 
B. A toxic substance; or 
C. A substance likely to be inhaled, ingested or absorbed through the skin. 
3. Nonapplicable chemicals. This chapter does not apply to chemicals which 
are goods, drugs, cosmetics or tobacco products intended for personal 
consumption. 
§ 1702. Definitions 
As used in this chapter, unless the context otherwise indicates, the following 
terms shall have the following meanings. 
I. Chemical. "Chemical" means any element, chemical compound or 
mixture of elements or compounds, or both. 
2. Chemical name. "Chemical name" means the name of a substance 
established by the Chemical Abstracts Services in the most recent edition of the 






3. Common name. "Common name" means any designation or identification, 
such as code name or number or trade· or brand name, used by the employer to 
identify a substanec other than by its chemical name. 
4. Container. "Container" means any open or closed bag, barrel, bottle, 
carton, flask, package, tank, vat, vessel or the like into which chemicals are 
placed. 
5. Director. "Director" means the Director of the Bureau of Labor, 
Department of Manpower Affairs, or a designee. 
6. Hazardous substance. "Hazardous substance" means a chemical which: 
A. Is listed in the Department of Transportation Hazardous Materials Table, 
49 CFR 172.101; and 
B. Meets one or more of the following criteria for hazard class: 
( 1) Is a combustible substance. For purposes of this section, a combustible 
substance is any liquid with a flash point above 100° F. and below 200° F.; 
(2) Is a compressed gas. For purposes of this section, a compressed gas is 
any chemical having in the container an absolute pressure exceeding 40 PSI 
at 70° F. or having an absolute pressure exceeding 104 PSI at 130° F., or any 
flammable liquid having a vapor pressure exceeding 40 PSI absolute pressure 
at 100° F.; 
(3) Is an explosive. For purposes of this section, an explosive is any 
chemical which is capable of producing an instantaneous release of gas and 
heat; 
(4) Is a flammable substance. For purposes of this section, a flammable 
substance is any liquid with a flash point of below 100° F., solid heat from 
manufacturing or processing or gas which at atmospheric temperature and 
pressure forms a flammable mixture with air when present at a 
concentration of 13% or less by volume or that forms a range of flammable 
mixtures with air wider than 12% regardless of the lower limit; 
(5) Is an organic peroxide. For purposes of this section, an organic 
peroxide is an organic compound that contains the bivalent - 0- 0- structure 
and which is a derivative of hydogen peroxide where one or more hydrogen 
atoms have been replaced by organic radicals; or 
(6) Is an oxidizer. For purposes of this section, an oxidizer is a chemical 
that readily yields oxygen and can stimulate the combustion of organic 
matter. 
7. Toxic substance. "Toxic substance" means a chemical which is: 
A. Listed in the Toxic and Hazaradous Substances section of the regulations of 
the Occupational Health and Safety Act labeling standard in the United States 
Code of Federal Regulations 29, Part 1910, Subpart Z. 
8. Work area. "Work area" means a room or defined space in which 
employees are or may be exposed to chemicals. 
712-2 
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§ 1703. Labels 
1. Containers to be labeled, tagged or marked. Each container present in th ' 
work area shall be labeled, tagged or marked with the common or chemical 
names of the chemicals contained. 
2. Label requirements of the Occupational Health and Safety Act. Each 
container of chemicals subject to a specific Occupational Health and Safety Act 
labeling standard in the United States Code of Federal Regulations 29, Part 1910, 
Subpart Z, or United States Code of Federal Regulations 29, Part 1990, shall meet 
the specific labeling requirements of that standard in lieu of the requirements of 
this paragraph. 
3. Label of chemical containers sold or distributed. The chemical name and 
any labels required by this standard shall be affixed to containers of chemicals 
which are sold, distributed or otherwise leave the employer's work area. 
§ 1704. Employee education and training 
1. Education and training program required. The employer shall institute an 
education and training program for all employees who are routinely exposed to 
hazardous or toxic chemicals. 
2. Schedule for educational and training program. The education and training 
shall commence prior to initial assignment and shall be repeated at least annually 
thereafter. Additional instruction shall be provided whenever chemicals or 
processes change, or newly acquired information indicates the need for additional 
protective measures. 
3. Education and training contents. The education and training program shall 
include the following: 
A. The location, properties and acute and chronic health effects of the 
chemicals to which the employees are routinely exposed in the work area; 
B. The nature of the operations which could result in exposure to these 
chemicals as well as any necessary handling or hygienic practices or 
precautions; 
C. The purpose, proper use and limitation of personal protective equipment 
required by any other Occupational Health and Safety Act standard or 
otherwise used in the work area; and 
D. An explanation of the information contained on the labels. 
4. Materials furnished at no cost. The employer shall assure that all the 
education and training materials and information are provided at no cost to the 
employee. 
5. Materials available at request to the director. All materials relating to 
education and training and required by this standard shall be made available upon 
request to the director. 
§ 1705. Access to written records 
1. Lists and sheets; availability. Chemical identification lists and substance 
712-3 
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data sheets required by this chapter shall be made available upon request for 
examination and copying to any affected employee, former employee , designated 
physician or representative or the director. The chemical identification lists sh :: Jl 
be kept for 20 years. 
2. Exposure measurements; availability. Any exposure measurements taken 
to monitor employee exposure to chemicals in the work area shall be made 
available upon request for examination and copying to any affected employee, 
former employee, designated physician or representative or the director. 
§ 1706. Effective date. This chapter shall become effective on January 1, 1980 . 
IN H OUSE OF REPRESENTATIVES .... . .. . ...... . ... . .. ... . . . . ............. 1979 
Read twice and passed to be enacted . 
........... ...... .... ...... .. ... ....... ....... ....... .... ..... .. ........ Speaker 
IN S l::N ATE . .. ..... .. .... . ... . .......... . ........... 1979 
Read twice and passed to be enacted . 
.. .. .. . ..... .. . . .. .. .. . ... .. .. . . .... .... .. . . . ........... .. . . . . . .... .. President 
Approved ....... ... ... .. .. .. ....... ... .. .. .... ..... .... 1979 
... ... ... ..... ... ... .. ....... .. .... ..... .. .... ...... ..... ...... ... .... Governor 
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A'ITAGlMENT #2 APPROVED .. 
JUL 1 '83 
~ GO.VERNOR 
STATE OF MAINE 
IN THE YEAR OF OUR LORD 
NINETEEN HUNDRED AND EIGHTY-THREE 
H.P. 1306 - L.D. 1735 
AN ACT Relating to the Identification 
and· the Hazards of Exposure to Toxic and 
Hazardous Substarices. 
Be it enacted by the People of the State of Maine as 
follows: 
Sec. 1. 7 MRSA §607, sub-§4, as enacted by PL 
1975, c. 382, §3, is amended to read: 
4. Test results. The commissioner may require a 
full description of the tests made and the results 
thereof H~eR wkiek ~ke e;aiffls a~e ~ase~ on any pesti-
cide not registered pursuant to ef FfFRA ~:he Federal 
Insecticide, Fungicide and Rodenticide Act, Section 
3, or on any pesticide on which restr~ctions are 
being considered. In the case of renewal of registra-
tion, a statement shall be required only with respect 
to information which is different from that furnished 
when the pesticide was registered or last reregis-
tered. Notwithstanding Title l, section 402, data 
submitted under this subsection and subsections 3 and 
5 are confidential and shall not be available for 
public inspection. 
Sec. 2. 22 MRSA §1471-M, sub-§3 is enacted to 
read: 
3. Enforcement of chemical substance identifi-
cation. The board shall have primary enforcement 
responsibility for inspection of any workplace sub-
ject to the provisions of Title 26, chapter 22, 







board shall have primary enforcement responsibi lity 
for training programs to be provided by employers 
under Title 26, chapter 22, in those instances where 
the employer is subject to the provisions of that law 
solely because of the presence or use of a pesticide. 
Sec. 3. 26 MRSA §1702, sub-§6, as enacted by PL 
1979, c. 500, is amended to read: 
6. Hazardous substance. 
means a chemical which: 
"Hazardous substance" 
A. Is listed in the Department of Transportation 
Hazardous Materials Table, 49 CFR 172.101; aRe 
B. Meets one or more of the following criteria 
for hazard class: 
(1) Is a combustible substance. For pur-
poses of this section, a combustible sub-
stance is any liquid with a flash point 
above 100° F. and below 200° F.; 
(2) Is a compressed gas. For purposes of 
this section, a compressed gas is any chemi-
cal having in the container an absolute 
pressure exceeding 40 PSI at 70° F. or hav-
ing an absolute pressure exceeding 104 PSI 
at 130° F., or any flammab ·_e liquid having a 
vapor pressure exceeding 40 PSI absolute 
pressure at 100° F.; 
(3) Is an explosive. For purposes of this 
section, an explosive is .3.ny chemical which 
is capable of producing an instantaneous 
release of gas and heat; 
( 4) Is a flammable substa:1ce. For purposes 
of this section, a flammable substance is 
any liquid with a flash po !_nt of below 100° 
F., solid heat from marr1facturing or pro-
cessing or gas which at atmospheric tempera-
ture and pressure forms a :lammable mixture 
with air when present at 1 concentration of 
13% or less by volume or t:1at forms a range 
of flammable mixtures WLth air wider than 
12% regardless of the lowe~ limit; 
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(S) Is an organic peroxide. For purposes 
of this section, an organic peroxide is an 
organic compound that contains the bivalent 
0- 0- structure and which is a · derivative 
of hydrogen peroxide where one or more 
hydrogen atoms have been replaced by organic 
radicals; or 
(6) Is an oxidizer. For purposes of this 
section, an oxidizer is a chemical that 
readily yields oxygen and cari stimulate the 
combustion of organic matter; or 
C. Is listed as a radioactive material in regu-
lations promulgated by the United States Nuclear 
Regulatory Commission. 
Sec. 4. 26 MRSA §1702, sub-§6-A is enacted to 
read: 
6-A. Material safety data Eheet. "Matt~rial 
safety data sheet" means a form cor...taining informa-
tion concerning a hazardous or toxic substance sub-
stantially equivalent in content to form 20 of the 
United States Occupational Safety and Health Adminis-
tration and which includes acute and chronic health 
hazard information. 
Sec. 5. 26 MRSA §1702, sub-§7, as enacted by PL 
1979, c. 500, is amended to read: 
7. Toxic substance. 
chemical which is: 
"Toxic ~;ubstance" means a 
A. Listed in the Toxic and Hazardous Substances 
section of the regulations of the Occupational 
Health and Safety Act labeling standard in the 
United States Code of Federal Regulations 29, 
Part 1910, Subpart Z; or 
B. Contained on a list established by the direc-
tor by rule and which meets any of the following 
criteria: 
(1) Has a median lethal oral dose of not 




(2) Has a median lethal dermal dose of not 
more than 1,000 milligrams per kilogram of 
body weight; 
(3) Has a median inhalation lethal concen-
tration in air of not more than 2,000 parts 
per million by volume of gas or vapor, or 
more than 2 milligrams per liter but not 
more than 20 milligrams per liter of mist, 
fume or dust; or 
(4) Has been found by the director, based 
on established scientific evidence, to have 
significant potential to cause adverse 
health effects because it is carcinogenic, 
mutagenic, teratogenic, neurotoxic or 
bioaccumulative. 
Sec. 6. 26 MRSA §1702, sub-§7-A is enacted to 
read: 
7-A. Trade secret. "Trade secret" means any 
formula, pattern, process, device, information or 
compilation of information, including chemical name, 
that is used in any employer's business that gives 
the employer an opportunity to obtain any advantage 
over competitors who do not know or use it. 
Sec. 7. 26 MRSA §1702, sub-§9 is enacted to 
read: 
9. Workplace. "Workplace" means an establish-
ment or business at one geographic location contain-
ing one or more work areas. 
Sec. 8. 26 MRSA §1703-A is enacted to read: 
§1703-A. Material safety data sheets 
1. Manufacturers, suppliers or distributors to 
provide. Manufacturers, suppliers or distributors of 
hazardous or toxic bubstances shall provide their 
direct purchasers with the current material safety 
data sheet for each substance subject to this chapter 
that they manufacture or sell in this State. 
2. Employers to maintain. Each employer shall 
4-674 
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maintain in each workplace a material safety ~ata 
sheet for each hazardous or toxic substance to which 
employees may be exposed. All material safety data 
sheets maintained by employers shall be available to 
their employees for examination during all hours of 
operation. 
3. Trade secret information. An employer may 
withhold the identity of a toxic or hazardous sub-
stance on a material safety data sheet if disclosure 
would reveal a trade secret. All other information, 
including the routes. of exposure, effects of expo-
sure, tYPe and degree of hazard and emergency treat-
ment and response procedures, shall be provided. An 
employer shall, upon request, provide the identity 
of any hazardous or toxic substance that is a trade 
secret to the director or to the authorized physician 
of an employee for medical treatment under an appro-
priate confidentiality agreement by the physician. 
4. Copies to local fire chiefs. Employers 
shall, upon request, provide to local fire chiefs 
copies of the material safety data sheets maintained 
in the workplace. 
5. Trade secret determination. If the director 
believes a manufacturer, supplier, distributor or 
employer has improperly designated a chemical sub-
stance or its use in a particular process as a trade 
secret, the director may challenge the designation in 
Superior Court. Pending final determination, the 
director may also seek injuncti,·e relief. If the 
director prevails, and the chemical or its use in a 
particular process is determined not to be a trade 
secret, as defined in this chapter, the other party 
shall pay all costs and reasonable! attorneys' fees. 
Sec. 9. 26 MRSA §1704, sub-§1, as enacted by PL 
1979, c. 500, is amended to read: 
1. Educational and training program required. 
The employer shall institute an eaMt!atieR educational 
and training program for all employees who are 
~e~~iReiy exposed to hazardous or toxic eReffl~eai8 
substances. 
Sec. 10. 26 MRSA §1704, sub-§2, as enacted by PL 
5-674 
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1979, c. 500, is amended to read: 
2. Schedule for educational and training pro-
gram. The education and training shall commence prior 
to initial assignment and shall be repeated at least 
annually thereafter. Additional instruction shall be 
provided whenever chemicals or processes change, or 
newly acquired information indicates the need for ad-
ditional protective measures. Programs shall be con-
ducted during the employee's regular working hours. 
Sec. 11. 26 MRSA §1704, sub-§3, as enacted by PL 
.1979, c. 500, is amended to read: 
3. Educational and training contents. The eettea-
~~eR educational and training program shall include 
the following: 
A. The location, properties and acute and 
chronic health effects of the chemicals to which 
the employees are ~ett~~~e!y exposed in the work 
area; 
B. The nature of the operations which could 
result in exposure to these chemicals as well as 
any necessary handling or hygienic practices or 
precautions; 
C. The purpose, proper use and limitation of 
personal protective equipment required by any 
other Occupational Health and Safety Act standard 
or otherwise used in the work area; aHe 
D. An explanation of the information contained 
on the 1 ab e 1 s-: _a_n_d __ t_h_e __ a_p ____ p_r_o __ p_r_i_a_t_e __ m_a_t_e_r_i_· _a_l 
safety data sheets; and 
E. The provisions of this chapter. 
Sec. 12. 26 MRSA §1704, sub-§4-A is enacted to 
read: 
4-A. Employer to maintain records. Each 
employer subject to this chapter shall maintain an 
outline of its training programs and a list of 
employees by name and job title or classification who 




and the dates it was provided. 
Sec. 13. 26 MRSA §1704, sub-§6 is enacted to 
read: 
6. Rules; minimum training programs. The direc-
tor may by rule establish minimum training programs 
to be provided to employees who are exposed to spe-
cific hazardous or toxic substances. 
Sec. 14. 26 MRSA §1705, sub-§3 is enacted to 
read: 
3. Reports. The director may by rule require 
that employers send copies of material safety data 
sheets maintained by them and annual updates to the 
bureau. 
Sec. 15. 26 MRSA §1706-A is enacted to read: 
§1706-A. Administration and enforcement 
1. Enforcement. The Bureau of Labor Standards 
shall administer and enforce the provisions of this 
chapter, except that the Board of Pesticides Control 
shall have primary responsibility for inspection and 
training programs in workplaces subject to the provi-
sions of this chapter solely because of the presence 
of a limited or restricted use pesticide within the 
meaning of the Maine Pesticides Control Act of 1975, 
Title 7, sections 601, subchapter II-A. 
2. Inspections. ·For the purposes of enforcing 
this chapter, the director may, at any reasonable 
time and upon presentation of appropriate identifi-
cation, enter and inspect a workplace accompanied by 
the employer representative. 
3. Cooperation with other agencies. The direc-
tor may obtain the assistance of the Bureau of Health 
and other state agencies in the administration of 
this chapter. The director shall provide by rule 
appropriate procedures for transferring to other 
state agencies information provided by employers 
which is subject to confidential treatment. 
4. Assistance to employers. The director may 
7-674 
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provide assistance to employers in the development 
and conduct of training programs for employees and 
local public safety personnel and the completion of 
material safety data sheets. The director may estab-
lish by rule a segregated, nonlapsing Training Assis-
tance Fund which shall be financed by fees levied on 
employers subject to this chapter. The fees shall be 
- graduated based on the number of material safety data 
sheets maintained by an employer and shall not be 
less than $30 nor more than $300 a year for each 
employer. Revenues paid into the fund, including 
interest, shall be used exclusively for carrying out 
the purposes of this subsection. Expenditures from 
the fund shall be allocated and approved by the 
Legislature. 
The director may not assess fees for materials sub-
ject to fees under Title 7, chapter 103. 
5. Waiver by rule. If the director determines 
that, with respect to certain amounts or concentra-
tions of specific hazardous or toxic substances, 
strict compliance with the requirements of this chap-
ter will not contribute to the health and safety of 
employees, the director may by rule waive those re-
quirements. 
Sec. 16. 26 MRSA §1707, as enacted by PL 1981, 
c. 261, is amended to read: 
§1707. Penalty 
Any person, partnership, corporation or other 
legal entity who refuses to comply, in whole or in 
part, with this chapter commits a civil violation for 
which a forfeiture not to exceed $500 for the first 
violation and not to exceed $1,000 for any subsequent 
violation may be adjudged. 
Sec. 17. 26 MRSA §1708 is enacted to read: 
§1708. Prohibited practices; remedy 
It is unlawful for any employer to discharge, 
discipline or otherwise discriminate against any of 




this chapter. The director may, after investi gat ion 
and hearing, bring an action in Superior Court on 
behalf of any employee to enforce this section. In 
addition to the civil penalties set forth in section 
1707, the director may seek all other appropriate 
relief, including payment of compensation actually 
lost as a result of a violation. If the court finds 
that there has been no violation of this section, the 
court may award costs and reasonable attorneys' fees 
to the employer. 
Sec. 18. Allocation of Training Assistance Fund. 
There is allocated from the Training Assistance Fund 
the following funds to carry out the purposes of this 
Act. 
LABOR, DEPARTMENT OF 
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Chapter 2 Hules Govcrninq the Chemical Substance Identification Law 
1. Definitions 
Unless the context otherwise reguires, terms used in regulations, 
interpretations, forms or pronouncements issued by the director of 
the Bureau of Laoor Standards shall be construed in the sense in which 
they arc defined in the luw. 
!\. All employers shall file with the director a complete list 
of each substance for which the employer is required to maintain a 
mater ic:11 safety clutc1 sheet. Never the less, the director may r0.qu ire 
copies of specific matcriaJ sc:1fety data sheets. 
B. Employers slw.11 annually u[Xlate lists filed with the director. 
3. Training ~ss~?...tance Fund 
!\. Th0re is ostabli:::;hcd a segregated, non-lapsing Truinin<J 
l\ssistance Fund wh.i.ch shall be administered by the director in 
accordance with the law for the puq'Osc of providing employers with 
assistance in clcvclopinq imd conducting training prCXJrams for 
employees, in the completion of material safety data sheets, and in 
carryinq out the purpo:::;(~S o[ the luw. 
B. Each employer shull pay a foe annually to the director which 
shall be de[X)sited in the 'I'rainin~1 Assistance Fund based on the numbe r 
of applicable substances listed with the director by the employer. 
The amount of the fee shall be $30 for each employer who lists fewer 
than thirty separate substances. The fee will increase by one dollar 
for each additional substance listed to a maximLun of $300. This fee 
schedule shall be reviewed by the director within two years. 
C. All employers shall submit their listing of applicable 
substances by January 15th of each year. The initial list submitted 
shall be a complete list of all applicable substances, subsequent lists 
may be only additions and/or deletions to the initial list. 
D. The director shall determine the amount of the fee to be assessed 
on each employer based on the number of listed applicable substances 
and notify each employer of the amount which they will be required to 
forward to the director. 
E. Employers' fees shall be due within thirty (30) days from 
receipt of notice of amount from the director. 
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4. Training Assistance Pr~rillns 
Each employer shull maintain an outline of its training proy illl1s 
and a list of employees by name and title who attended training sessions, 
the type of training provided c1nd the dates it was provided. 
5. Cooperation with Other Agencies 
A. All requests for inform:1tion from other state agencies shall 
be subject to the same prcx:edures used in the transfer of all information 
which is s~cifically exempt from the Freedom of Information Act and, 
therefore, subject to confidential treatment. 
B. All information must be requested through a written agreen'ent 
sr:x:cifying that the confidential nature of the information will be 
respected. 
C. Trade secret information shall not l:::e shared in any fashiCln. 
/\UfHORITY: 26 M.R.S.A., 1702, 1704, 1705, 1706-A 
J·: fFECTIVE DATE: DIC 1 '11983 
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Chapter 2 Rules C:i0verning the Chemical Substance Identification Law 
This Chapter accomplishes the following: 
Makes the definitions contained within the Chemical Substance 
Identification Law applicable to these regulations. 
Establishes reporting requirements for annual employer reports 
to the director of the Bureau of Labor Standards. 
Establishes a Training Assistance Fund and sets a fee schedule, 
with procedures for payment, to be charged employers. 
Requires employers to maintain records of training programs. 
EstabJ ishcs procedures for trc:msferring to other state agencies 
information provided by employers which is subject to confidential 
trcatncnt. 
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12 MAINE DEPAfflMENT OF LABOR 
170 BUREAU OF Ll\BOR STANDARDS 
Chc:ipter 2 - Rules Governing the Chemical Substance Identification Law 
B/\SIS POI~ l\JX)PTION 
Title 26 M.H.S.l\. Chapter 22 is the Chemical Substance Identification 
L.1w. This Jaw Wu~· cncJctccl in 1979 to help protect employees in the work-
LJ lacc a<Juin~..:;t cxrn~;ure to hc.1zurclous zmcl/or toxic substances. It also provided 
for educational and traininq pr0<3rams for employees e)qx:-ise(1 to these 
~ub::5tances. 
In 1983 the law was t.llll<~nded to include provisions for rule makinq in 
the~ areas of re[X)r ting, tr 0 i ning assistance funds and programs, and 
ccY...>IX:ration wit.h other agencies. 
The prop<:>::-.;cd rul0s wen.~ presented to the public at an j nforma.l work 
session on October 13, 1983 and usain during a public hearing on November 
22, 1983. 
Comments on the prqX)sed rules were accepted until Dec€Inber S, 1983. 
Based on corrrrnents received, the director mooified the originally 
proposed rule which would have required employers to pay $3C.OO for one data 
sheet submitted, and $30.00 apiece for each one thereafter up to a maximum 
fee of $300.00. That fee schedule was modified to require $30.00 for each 
employer who lists fewer than thirty separate substance she(·ts and $1.00 
for each additional substance listed to a maximum of $300.00. It was 
felt that the oriyinally proposed fee structure would have been unfair 
to smaller businesses. The rule also requires the director to review the 
fee schedule within two years of adoption. 
The originally proposed rule governing reporting requirements was also 
mcx:lif ied as a result of the work session. Originally the dj_rector proposed 
that each employer file a copy of each material safety data sheet they 
mzlintain with the director. This was mcrlified to require only a list of 
substances instead of the data sheet on each substance. This will cut davm 
on the amount of paperwork required of businesses and cut dcwn on the filing 
work within the Bureau. 1'he director did reserve the right to request a 
specific data sheet if necessary. 
Many people at the work session and public hearing felt that the 
originally proposed fee schedule would have brought excessive amounts of 
money into the training assistance fund while pJacing a financial burden on 
sm~ll businesses. The Bureau agreed with this rosition and adopted a change. 
The Bureau also agreed with the public that reqt. iring the filing of individual 
safety data sheets would be a massive undertakirg for both the employer and 
the Bureau, and therefore amended the pro:posed rule to reflect this concern. 
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.IOSI I'll I. BR.I l\~1\:\ 
I,() I I /; \(IN 
STATE OF MAINE Seth Thornton , Acting 
Dear Employer: 
DEPARTMENT OF LABOR 
BUREAU OF LABOR STANDARDS 
STATE HOUSES, ATION 82 
AUGUSTA, MAINE 04333 
TEL. 289-2591 Mailed not later than 
May 22, 1984 
M ,\K\T, rw,:-.c 
8 111 , ·,11 , /)11 ,' '"' 
Under the Chemical Substance Identification Law you may have certain obligations 
as an employer to provide for the health and safety of your workers if they are 
using hazardous substances in the workplace. The purfX)se of this letter is to 
provide a brief and general outline of the law to assist you in completing and 
returning the enclosed form. 
If you have employees who regularly use or come into contact with substances 
labeled hazardous, toxic, exIJlosive or radioactive you must comply with the 
provisions of the law. Private nonagricultural employers with an average of 
more than three workers who have hazardous substances in the workplace must 
make payment of a fee of $10.00 by July 1, 1984. Public sector employers, 
private laboratories and offices of health professionals are exempt from any fee. 
If you are already aware of a substance or substances lal::€led hazardous present 
in your workplace complete and return the enclosed form. If you are uncertain 
if hazardous substances are present, a partial listing of frequently used 
hazardous substances is enclosed for your reference. A complete listing of all 
hazardous substances is available upon request. Note that a mixture containing 
1 percent by weight or volwne of a hazardous chemical or 0.1 percent of a 
carcinogen is a hazardous substance. 
Substances considered Nor hazardous include conswner prcducts, food stuffs, sealed 
substances which your workers are not exposed to or corrn11on substances such as 
gasoline, office desk top supplies or chemicals in fire extinguishers. If you 
do not have hazardous substances in your workplace, or if you are an agricultural 
employer simply check the appropriate box on the enclosed form and return. 
All employers should return the enclosed form by July 1, 1984. Private non-
agricultural employers with more than three workers that have one or rrore hazardous 
substances in their workplace must forward payment of the $10.00 fee with their 
forms. The penalty for noncompliance with this provision is a fine of up to $500 
for the first violation and up to $1,000 for any subsequent violation. Copies of 
the law are available UfX)n request and all employers subject to the law will be 
receiving additional information with a copy of the law folla,.;ing the return of the 
enclosed form. 
If you have specific questions or require assistance, please call or write the 
Bureau of Labor Standards at 289-2591 or 289-3331. 
Sincerely, 
"~;;~(~~~/ 
Bureau of Labor St~as 
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CHEMICAL SUBSTANCE IDENTIFICATION FORM 
REFER TO THE ENCLOSED INFORMATIONAL LETTER BEFORE COMPLETING THIS FORM 
ALL EMPLOYERS ARE TO COMPLETE THIS FORM AND RETURN IT TO THE ADDRESS LISTED 
BELOW. EMPLOYERS WHO HAVE HAZARDOUS CHEMICALS AND .ARE COVERED BY THE LAW 
MUST RETURN A COMPLETED FORM WITH PAYMENT OF A FEE OF $10.00. ALL EMPLOYERS 
SUBJECT TO THE LAW WILL BE RECEIVING FURTHER NOTICE OF THE REQUIREMENTS OF 
THE LAW, COPIES OF THE LAW AND FORMS OF ASSISTANCE AVAILABLE. EMPLOYERS 
WITHOUT HAZARDOUS CEMICALS SHOULD RETURN A COMPLETED FORM BUT WILL NOT BE 
SUBJECT TO ANY FURTHER REQUIREMENTS. 
1) ARE YOU AWARE OF ANY HAZARDOUS 
SUBSTANCES USED IN YOUR WORKPLACE? 
(IF "NO" SIGN BELOW AND RETURN FORM. 
NOTHING FURTHER REQUIRED.) 
2) IS YOUR OPERATION A PRIVATE BUSINESS? 
(IF "NO" SIGN AND RETURN FORM. NO 
FEE REQUIRED. ) 
3) DOES YOUR OPERATION EMPLOY AN AVERAGE 
OF MORE THAN THREE WORKERS? 
(IF "NO" SIGN AND RETURN FORM. NO 
FEE REQUIRED. ) 
4) IS THE OPERATION SOLELY AGRIGULTURAL? 
(IF "YES" SIGN AND RETURN FORM. NO 
FEE REQUIRED.) 
5) IS THE OPERATION A PRIVATE LABORATORY 
OR OFFICE OF A HEALTH PROFESSIONAL? 
(IF "YES" SIGN AND RETURN FORM. NO 
FEE REQUIRED.) 
STATE ID. NO. 
FED. ID. NO. 
SIC INDUSTRY CODE 
YES NO 
PRIVATE NONAGRIGULTURAL EMPLOYERS WITH MORE THAN THREE WORKERS WHO HAVE 
HAZARDOUS CHEMICALS IN THE WORKPLACE MUST RETURN THIS FORM WITH PAYMENT OF 
A FEE OF $10.00. CHECKS MUST BE MADE PAYABLE TO THE BUREAU OF LABOR 
STANDARDS. 
RETURN FORM TO: 
AUTHORIZED SIGNATURE:-----------------------------
BUREAU OF LABOR STANDARDS 
MAINE DEPARTMENT OF LABOR 
STATE HOUSE STATION #82 
AUGUSTA, MAINE 04333 
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A'ITACHMENT #5 
PATRICH \1 \1( 'Do;,-;ooGH 
.IOSFPII 1:. BlffNNAN 
<,DI ' Fl,' ,\ f n: 
STATE OF MAINE 
DEPARTMENT OF LABOR 
( i • J) i ' .' .s: /( ),', (.' ,. 
* 
Dear Employer: 
BUREAU OF LABOR STANDARDS 
STATE HOUSE STATION 45 
AUGUSTA. MAINE 04333 
TEL. 289 -3331 
or 
289-2.59] 
October 25, 1984 
'.\1A H VJ.\ r: INI '.'.' C 
Under Maine's Chemical Substance Identification Law employers have certain 
obligations to provide for the health and safety o i their workers who use or 
come into contact with hazardous substances in the workplace. The purpose of 
this letter is to provide you with instructions fo r complying with the law's 
reporting requirements. 
Enclosed for your use is a copy of the law's complete text and regulations, a 
list of all hazardous substances currently covered by the law and a Substance 
Report Form which must be completed and returned to the Bure a u of Labor 
Standards. Please keep the copy of the law, regulations and list on file for 
future reference. 
Ry December 31, 1984 employers subject to the provisions of the l a w mt1st filr 
a list of all hazardous substances present in their workplace(s) with t he 
Bure;rn of Labor Standards. To meet this requirement you must cornp letC' c1n d 
return the enclosed Substance Report Form by that date. 
All hazardous substances present in your workplace(s) must be typed or printed 
on the Substance Report Form unless the substance is less than a one percen t 
part of a mixture or, if the substance is a carcinogen as identified on the 
enclosed list, less than a 0.1 percent part of a mixture. Please note that 
all warnings such as CAUTION, DANGER, EXPLOSIVE, POISON, CORROSIVE and similar 
words on product labels are warnings of a potentially hazardous substances. 
If you are uncertain about whether a substance is hazardous it is recommen de d 
that you include it as the Bureau of Labor Standards will automatically dele t e 
all substances not covered by the law. 
The completed Substance Report Forms must be returned to the Bureau of Labor 
Scandards at the address printed on the Form by December 31, 1984. The 
penalty for noncompliance with th~ law is a fine of up to $500 for the fir st 
v iol ation and up to $1,000 for any subsequent violation. Employers may 
r e quest an extension of time in which to file by submitting, in writing , an 
explanation as to why the December 31 deadline presents an undue b urden. 
Tf you have any questions or require assistance in completing the Substance 




,,, , c ,• / , 
{_~)'//t4r UJ-<-1,~l 
'Va~in W. Ewing, Di t ectF{ 
Bureau of Labor Standa~J 
§1709. Purpnst' 
CH/\PTER 22 
TITU: 26 MAINE REV J:SED STATUTES ANNOTATED 
L98t, PUBLI C: LAW, CHAPTE R 82 3 
The purpos e of this chapter is to ensure that the hazards of all chemi ca l s pro-
duced or imported by chemical manufacturers or importers are evaluated, and that 
information concerning t l1eir hazards is transmitt e d to affect e d employers and em-
ployees and others in order to reduce the incidence of chemically-related illnesses 
and injuries. Thi s transmittal of information is to be accomplishe d by means of 
comprehensive hazard communication programs, which are to include container labeling 
and other forms of warning, material safety data sheets and employee training. 
Workers have a right to know about chemical hazards to which they may be exposed. 
This chapter is lntenJed to address comprehensively the issue of evaluating com-
municating chemical hazards to employees in the manufacturing and other design a ted 
sectors. This chapter i s intended to be consistent with the Hazard Communicat ion 
Rule promulgated by the United States Department of Labor, Oc c upational Safet y and 
Health Administration, November 25, 1983, in order to reduce any burden on int 0r-
state commerce and to facilitate compliance. To the extent that Occupational Safety 
and Health Administration ~nforces the federal rule beginning in 1985-86, it is in-
tended that there b e no duplication of enforcement. This ch3pter goes beyond the 
Occupational Safety and Health Administration standard primarily in 3 ways: Ce rta i n 
parts are effective earlier; additional industries are addres sed; and this chapter 
requires communication with health officials, not just employees. 
§1710. Scope and application 
1. Information. Thi.s chapter requires that information be provided to employees 
by the employer about the identities and hazards of chemicals in the work area by 
means of chemical id~ntification lists, labels, material safety data sheets, e ducation 
and training and access to written records. 
2. Applicable chemicals. This chapter applies to any chemical in the work area 
which is a hazardous chemical, pres ent in th e workplace in suc h a manner that emplo yees 
may be exposed under normal conditions of use or in a foreseeable emergency, except as 
specifically provided in this chapter. 
3. Nonappllcab]c chc•micaJs. This chapter doe s not apply to chemicals which are: 
Hazardous wast e when subject to regulations issued liy the Department of Environmental 
Protection or the United States Environmental Protec tion Agency; tobacco or tobacco 
products; wood or wood products; articles; compressc'd air; and foods, drugs or cosmetics 
intended for personal consumption by employees while · in the workplace. 
The following substances are exempt from all r e quirements of this chapter: 
A. Consumer products and foodstuffs packaged for distribution to, and intended 
for use by, the genera l public. This includes any labeled product used or stored 
in a workplace in the same form approximate volume or amount, concentration and 
manner as it is sold to and used by the general public, provided that it remain s 
labeled in the workp]~ cc , and to wl1ich, in the e mployer 's knowledge, employee 
exposure is not significantly different from that of the general public during 
foreseeable use of the substance; 
B. Substances sold by retail stores, for personal or domes tic consumption, whi c h 
are prepackaged, sealed, canned or otherwise contained so as to prevent worker 
exposure; 
C. Common substances found in the workplace in small quantities that do not pre-
sent a significant hazard to workers. Common substances include, but are not 
limited to, office desk top supplies, such as correction fluid, thinner or type-
writer cleaning fluid, glues and cleaning solvents; 
D. Petroleum distill a tes used as motor fuel or heating fuel; 
E. Fire extinguishers in the workplace; and 
F. Propane gas stored out-of-doors and used for commercial heating or cooking. 
4. Nonapplicable employers. This chapter applies to all employers within the 
State with hazardous c hem icals within the workplace, except as specifically provided . 
Agricultural e mplo ye rs reg ulated by the Department of Agriculture, Food and Rural Re-
sources are exempt from this chapter. 
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5. Laboratories and health professionals. This chapter applies to laboratories 
and offices of health professionals only as follows. Employers shall ensure that 
labels on incoming containers of hazardous chemicals are not defaced or removed. 
Employers shall maintain material safety data sheets on each hazardous ch emical they 
handle and ensure that they are readily accessible. Employers shall ensure that 
laboratory employees are apprised of the hazards of the chemic~ls in the ir ~orkplace 
and provided proper training in their use. 
6. Labeling exemptions. Labeling of the following chemicals is not required under 
this chapter when they are labeled in accordance with the indicated federal statute and 
regulations under the statute: 
A. Pesticides, as defined in the Federal Insecticide, Fungicide and Rodenticide Act, 
United States Code, Title 7, Section 136 et seq.; 
B. Foods, food additives, color additives, drugs or cosmetics, as defined in the 
Federal Food, Drug and Cosmetics Act, United States Code, Title 21, Section 301 et seq; 
C. Distilled spirits, wine or malt beverages intended for nonindustrial use, as de-
fined in the Federal Alcohol Administration Act, United States Code, Title 27, 
Section 201 ct seq.; and 
D. Any consumer product or hazardous substance, as defined in the Consumer Product 
Safety Act, United States Code, Title 15, Section 2051 et seq. and the Federal 
Hazardous Substance Act, United States Code, Title 15, Section 1261 et seq. 
7. Waiver by rule. If the director determines that, with regard to certain amounts, 
concentrations, types or containers of specific hazardous chemicals, strict compliance 
with the requirements of this chapter will not contribute to the health and safety of 
employees, the director may waive those requirements by rule. In addition, for any spe-
cific category of employers, the director may by rule waive fee, listing or training 
program requirements, following the submission by an employer of a written application 
for a waiver, for persons with specific trdining in handling those hazardous chemicals 
present in their workplace if the director finds that strict compliance with those re-
quirements will not contribute to the health and safety of employees. 
§1711. Definitions 
As used in this chapter, unless the context otherwise indicates, the following terms 
have the following meanings. 
1. Article. "Article" means a manufactured item which is formed to a specific shape 
or design during manufacture, which has end use functions dependent in whole or in part 
upon its shape or design during end use, and which does not release or otherwise result 
in exposure to a hazardous chemical under normal conditions or use. 
2. Chemical. "Chemical" means any element, chemical compound or mixture of elements 
or compounds, or both. 
3. Chemical name. "Chemical name" means the name of a substance established by the 
Chemical Abstracts Services in the most recent edition of the Collective Index of Chemica _ 
Abstracts. 
4. Common name. "Conunon name" means any designation or identification, such as code 
name, number, trade or brand name, used by the employer to identify a subtance other than 
by its chemical name. 
5. Container. "Container" means any open or closed bag, barrel, bottle, box, can, 
cylinder, drum reaction vessel, storage tank, carton, flask, package, tank, vat, vessel 
or the like into which chemicals are placed. 
6. Director. "Director" means the Director of the Bureau of Labor St>andards, 
Department of Labor or a designee. 
7. Hazardous chemical. "Hazardous chemical" means a chemical which is a physical 
hazard or a health hazard, as listed by the Bureau of Labor Standards. 
8. Health hazard. "Health hazard" means a chemical which is: 
A. Listed in the Toxic and Hazardous Substances section of the regulations of the 
Occupational Health and Safety Act labeling standard in the United States Code of 
Federal Regulations 29, Part 1910, Subpart Z; 
B. Listed in threshold Limit Values for Chemical Substances and Physical Agents in 
the Work Environment, American Conference of Governmental Industrial Hygienists 
(ACCIH), latest edition; 
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C. A carcinogen llr pot0nt ial carcinngen, .1 isted in The Registry of Toxic 
Effects of Chcmic:11 Subst;,nces, pub] lsh ccl by lhc National Institut e for 
Occupational Safety a nd Hvalth (NIOSH), .la test edition based upon t he 
National Toxicology Program (NTP) Annual report on Carcinogens or the Jn-
ternational Agency for Research on Cancer (IARC) Monographs; 
D. Listed as radioactive material in regulations promulgated by the United 
States Nuclear Regulatory Commission; 
E. Contained on a list established by the director by rule after consultation 
with the Bureau of Health and which meets any of the following criteria: 
(1) Has a median lethal oral dose of not more than 500 milligrams per kilo-
gram of body weight; 
(2) Has a median lethal dermal dose of not more than 1,000 milligrams per 
kilogram of body wei~1t; · 
(3) Has a median inh :1lation lethal concentration in air of not more than 
2,000 parts per milli,in by volume of gas or vapor, or more than 2 milligrams 
per liter but not mor, ~ than 20 milligrams per liter of mist, fume or dust; or 
(4) Has been found b:· the director, based on established scientif i c principles, 
to have significant potential to cause adverse acute or chronic health effects; 
or 
F. A mixture which is a health hazard based on application of the criteria of 
paragraphs A to E to the mixture as a whole, or which contains more than 1% by 
weight or volume of a chemical which is a health hazard or which contai ns more 
than 0.1% by weight or vo l ume of a carrinogen or potential carcinogen i dentified 
in accordance with paragraph C. 
9. Laboratory. "Laborato ~y" means a work area devoted to experimental study in any 
science, or to testing an i analysis by scientific means, under the supervision of 
persons trained in the ha idling of hazardous chemicals. 
10. Material safety data ;heet. "Materia 1 safety data sheet" means a form con-
taining information conce ~ning a hazardous chemical substantially equivalent in 
content to form 20 of the United States Occupational Safety and Health Administra-
tion, but which includes 10th acute and chronic health hazard informat i on. 
11. Physical hazard. "P 1ys ical hazard" means a chemical which is: 
A. Listed in the United ;tates Department of Transportation Hazardous Materials 
Table, 49 Code of Federal Regulations 172.101; 
B. Contained on a li s t e;tablished by the director by rule after consultation with 
the State Fire Marshal an l which meets any of the following criteria: 
(1) Is a combustible liquid. For purposes of this section, a combustible 
liquid is any liquid 1ith a flash point above 100° Fahrenheit and below 200° 
Fahrenheit; 
(2) Is a compressed ~as. For purposes of this section, a compres s ed gas is 
any chemical having i1 the container an absolute pressure exceeding 40 PSI at 
70°Fahrenheit or havi1g an absolute pressure exceeding 104 PSI at 130° Fahren-
heit or any liquid ha ring a vapor pressure exceeding 40 PSI absolute pressure 
at 100° Fahrenheit; 
(3) Is an explosive. For purpose of this section, an explosive is any chemical 
that causes a sudden, almost instantaneous release of pressure,gas and heat when 
subjected to suddens 1ock, pressure or high temperatures; 
(4) Is a flammables 1bstance. For purposes of this section, a flammable sub-
stance is any liquid ' Jith a flash point of below 100° Fahrenheit, solid that is 
liable to cause fire :hrough friction, absorption of moisture, spontaneous 
chemical change or re :ained heat from manufacturing or processing or which can 
be ignited readily anl when ignited burns so vigorously and persistently as to 
create a serious haza -d, or gas which at atmospheric telllperature and pressure 
forms a flammable mix ure with air when present at a concentration of 13% or less 
by volume or that for is a range of flammable mixtures with air wider than 12% 
by volume regardless if the lower limit; 
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(5) Is an organic peroxide. For purposes of this section, an organic 
peroxide is an org~nic compound that contains the bivalent -0-0- struc-
ture and which is u derivative of hydrogen peroxide where one or more 
hydrogen atoms have b0en replaced by organic radicals; 
(6) Is an oxidizer. For purposes or this section, an oxidizer is a 
chemical that inl.tlatt' S or promotes combustion in other matei;ials, thereby 
causing fire; 
(7) Is pyrophoric. For purposes of this section, pyrophoric means a 
chemical that will ignite spontaneously in air at a temperature of 130° 
Fahrenheit or below; 
(8) Is unstable (reactive). For purposes of this section, unstable (reactive) 
means a chemical which will vigorously react under conditions of shock, pres-
sure or temperature; or 
(9) Is water reactive. For purposes of this section, water reactive means a 
chemical that reacts with water release a gas that .is either flammable or pre-
sents a health hazard; or 
C. A mixture which is a physical hazard based on applicable of the criteria of 
paragraphs A and B to the mixture as a whole. 
12. Trade secret. "Trade secret" means any confidential formula, pat tern, pro-
cess, device, information or compilation of information, including chemical name, 
that is used in any employer's business that gives the employer an opportunity to 
obtain any advantage over competitors who do not know or use it. 
13. Work area. "Work area" means a room or defined space, including any plant, 
yard, premises, room or other place in a workplace where hazardous chemicals are 
produced or used rmd wlwrr' employees :ire pr('sent. 
14. Workplace. "Workplace" means an establishment or business at one geographic 
location containing one or more work areas, but does not include a private residence 
which is not used for business purposes. 
§1712. Written hazard collU!lunications program; records 
Employer shall developand implement a written hazard communication program which 
describes how the requirements of this chapter for labeling, material safety data sheets 
and for employee education and training will be met, and which also includes a list of 
the hazardous chemicals knownto be present in the workplace, the methods the employer 
will use to inform employees of the hazards of routine and nonroutine tasks and the 
methods the employer will use to inform contractor employees of the hazardous chemicals 
to which they may be exposed and of appropriate protective measures. 
Each employer subject to this chapter shall maintain a list of employees oy name and 
job title or classification who have received training, the type of training provided 
and the dates it was provided. 
§1713. Labels 
1. Containers to be labeled, tagged or marked. Each container present in the 
work areas shall be labeled, tagged or marked with the common or chemical names of the 
hazardous chemicals contained and with appropriate hazard warnings. 
Portable containers into which hazardous chemicals are transferred from l~el ed con-
tainers for the immediate use of the employee who performs the transfer are t·xempt from 
this requirement. The department shall specify by rule the extent to ;.,hich J abe,ls shall 
be required for pipes and piping. 
2. Label requirements of the Occupational Health and Safety Act. Each container 
of chemicals subject to a substance-specific Occupational Health and Safety Act labeling 
standard in the United States Code of Federal Regulations 29, Part 1910, Subrart Z, or 
United States Code of Federal Regulations 29, Part 1990, shall meet specific labeling 
requirements of that standard Ln lieu of the requirements of this section. 
3. Label of chemical contctiners sold or distributed. The chemical manufacturer, 
importer or distributor shall ensure that each container of hazardous chemicals leaving 
the workplace is labeled, tagged or marked with the common or chemical names of the 
hazardous chemicals, appropriate hazard warnings and the name and address of the chemical 
manufacturer, importer or other responsible party. 
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§1714. Material safety data sheets 
1. Manufacturers, .i mp ort c rs, supp 1 iers or distributors to provide. Manufacturers, 
importers, suppliers or distributors of hazardous chemicals doing business j ~ this State 
shall obtain or develop a material safety data sheet for each hazardous c hem . cal t hey 
produce, import, supply or distribute in this State and provide the current material 
safety data sheet for any hazardous chemical to their direct purchasers of that chemical. 
2. Employers to maintain. Each employer shall maintain in each workplace a material 
safety data sheet for each hazardous chemical which they use. All material safety data 
sheets maintained by employers shall be available to their employees for exa~ination 
during all hours of operation, and shall be made readily available, upon request, to the 
director. Employers are not required to evaluate the potential hazards of ctemicals, 
unless they choose not to rely on the evaluation performed by the chemical mcnufacturer 
or importer. If the employer does not receive the data sheet from the manufacturer, 
importer, supplier or distributor, he shall so inform the director and the director shall 
assist him in obtaining the information. 
3. Copies to local fire chiefs. Employers shall, upon request, provide a list of 
hazardous chemicals and shall make available upon request to local fire chiefs copies 
of the material safety data sheets maintained in the workplace. 
§1715. Employee information and training 
1. Educational and training program required. Employers shall provide information 
and training on hazardous chemicals to all employees who are exposed to hazardous chemi-
cals in their work area. 
2. Schedule for information and training program: The information and training 
shall conunence prior to an employee's initial assignment. Additional instruction shall 
be provided whenever chemicals or processes change or newly acquired information in-
dicates the need for additional protective measures. Programs shall be cond ,. cted during 
the employee's regular working hours. 
3. I nformation and training contents. The information and training program shall 
include the following: 
A. The provisions of this chapter; 
B. Any operations in the work area where hazardous chemicals are present; 
C. Methods of detecting the presence or release of a hazardous chemical in the 
work area; 
D. The physical and health hazards of the chemicals in the work area; 
E. The location and availability of the written hazard communication program and 
related documents; 
F. The measures employees can take to protect themselves from these hazards, in-
cluding the purpose, proper use and limitation of personal protective equipment; 
G. An explanation of the labeling system and the material safety data sheets; and 
H. Emergency procedures. 
4. Materials furnished at no cost. The employer shall assure that all educational 
and training materials and information are provided at no cost to the employee. 
5. Materials available at request to the director. All meterials relating to in-
formation and training and required by this standard shall be made available upon re-
quest to the director. 
6. Rules; Minimum training programs. The director may by rule establish minimum 
training programs, including refresher training where necessary, to be provided to em-
ployees who are exposed to specific hazardous chemicals. 
§1716. Access to written records; confidentiality 
1. Lists and sheets; availability. Chemical identification lists and material 
safety data sheets required by this chapter shall be made available upon request for 
examination and copying to any affected employee or former employee, authorized em-
ployee representative, designated physician or representative, the director or the 
Director of the Bureau of Health or his designee. The chemical identification lists 
shall be kept for 20 years. 
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2. Exposure measuremt>nts; .'.lvailabllity. Any exposure measurements t.:iken to 
monitor employee exposure to chemicals in the work area sltall be made available upon 
request for examination and copying to any affected employee for formt:r employee, de-
signated physician or representative, the director or the Director of the Bu re au of 
Health or his designee. 
3. Trade secret information. A manufacturer, importer, supplier, distributor or 
employer may withhold the specific chemical identity of a hazardous chemical on a ma-
terial safety data sheet if disclosure would reveal a trade secret and if that claim 
can be supported. In addition, the material safety data sheet shall state that the 
name is withheld as a trade 3ecret. All other informatior., including the routes of 
exposure, effects of exposure, type and degree of hazard, emergency treatment and re-
sponse procedures, shall be provided. 
4. Trade secret determination. If the director believes a manufacturer, importer, 
supplier. distributor or employer has improperly designated a hazardous chemical or its 
use in a particular process as a trade secret, the director may challenge the designa-
tion in Superior Court. Pending final determination, the director may also seek in-
junctive relief. If the director prevails, and the chemical or its use in a particular 
process is determined not to be a trade secret, as defined in this chapter, the other 
party shall pay all costs and reasonable attorneys' fees. 
5. Provisions of trade secret information to health 1•rofessionals. Trade secrets 
information shall be provided to health professionals as follows. 
A. When a treating physician or nurse determines that a medical emergency exists 
and the specific identity of a hazardous chemical is necessary for treatment, the 
manufacturer, importer or employer shall immediately ctisclose that information to 
the treating physician or nurse. A suitable statement of need and confidentiality 
may be required later, as soon as circumstances permit. 
B. In nonemergency situations, a chemical manufacturer, importer or employer shall, 
upon request, disclose any specific chemical identity to a health professional pro-
viding medical or other health services, including the Director of the Bureau of 
Health or his designated representative. A suitable statement of need and confiden-
tiality agreement shall be required before disclosure. 
6. Confidentiality. The confidentiality agreement referred to in this section may 
restrict the use of the information to the health purposes indicated in the written state-
ment of need, may provide for appropriate legal remedies in the event of a breach of the 
agreement, including a reasonable preestimate of likely damages, shall authorize sharing 
the information with the Bureau of Health, subject to the same confidentiality stipula-
tions, and shall not include requirements for posting of a penalty bond. 
§1717. Reports 
1. Publication. The director shall make available an annually updated list of 
hazardous chemicals as established pursuant to this chapter. 
2. Listing. The director may by rule require that employers submit a list of 
hazardous chemicals in the workplace, with changes reported annually. In order to 
facilitate compliance, the director shall provide assistance to employers with a list 
of hazardous chemicals which may be found in a workplace or their particular kind, and 
make available without charge the full list published in accordance with subsection 1. 
§1718. Effective date 
Except for section 1722, this c~3pter shall become effective on January 1, 1980, 
except that section 1714, material safety data sheets, shall be effective for manufac-
turers, importers, suppliers and distributors as the required information becomes availablE, 
but not later than November 25, 1985, and for employers as the information becomes avail-
able, but not later than May 25, 1986. The initial deadline for employers filing of 
hazardous chemicals with the Bureau of Labor Standards shall be set by rule no earlier than 
the effective date of this chapter. Section 1722 shall become effective November 25, 1985, 
except that section 1722 shall become effective immediately for the purposes of section 
1720. 
§1719. Administration and enforcement 
1. Enforcement. The Bureau of Labor Standards shall administer and enforce this 
chapter, except that the Board of Pesticides Control shall have primary responsibility 
for inspection and training programs in workplaces subject to this chapter solely be-
cause of the presence of a limited or restricted use pesticide within the meaning of the 




2. Inspections. For the purposes of this chapter, t he director or the Director 
of the Bureau of Health or hi.s designee ma y , at any reasonable time and upon presen-
tatlon of appropriate identification, enter, Ln s pect and ,ollect samples froP a work-
place accompanied by the employer representative. 
3. Cooperation with other agencies. The director shall obtain the assistance of 
the Bureau of Health and other state agencies in the administration of this chapt ·~r. 
The director shall provide by rule appropriate procedures for transferring to oth!r 
state agencies information provided by employers which is subject to confidential treat-
ment. 
§1720. Chemical Information and Training Assistance Fund; fees 
1. Assistance to employers. The director shall, upon request, provide assis:ance 
to employers in the development and conduct of training programs for employees an1 local 
public safety personnel. 
2. Chemical Information and Training Assistance Fund. The director shall es:ablish 
hy rule a segregated, nonlapslng Chemical Information and Training Assistance Fun1 which 
shall be financed by fees levied on employers subject to this chapter. Revenues )aid 
into the fund, including interest, shall be used exclusively for carrying out the pur-
poses of this chapter, including, but not limited to, information and conununicati)n with 
employers, provision of copies of the law, rules, listing of hazardou·s chemicals md the 
likelihood of the presence of certain hazardous chemicals in the various industry work-
places. Expenditures from the fund shall be allocated and approved by the Legisl3ture. 
3. Fees. Each employer not exempt under this chapter shall be assessed an a~nual 
fee of $10. The fee is payable prior to July 1st of each calendar year. This fe= struc-
ture. shall be for a transitional period and shall only remain in effect until a P=rma-
nent fee structure takes effect following the report on fee structure to the Legi3lature 
pursuant to section 1724. 
4. Waivers and exemptions from fees . The director shall waive fees under this 
chapter under the conditions established in section 1724. Employers who have no 3ppli-
cable chemicals in the workplace, employers employing 3 or fewer employees, and state, 
municipal or quasi-municipal governmental organizations are exempt from fees undEr thif. 
chapter. /\ny employer who pays a fee and is found to be exempt from that fee shc:ll re-· 
ceive a prompt refund. 
§1721. Confidentiality of information 
All information and reports obtained by the director, the Di.rector of the Bureau 
of Health or any other agency under this chapter shall be confidential, except th3t 
the Director of the Bureau of Health shall provide the public with relevant inforna-
tion relating to any chemical in a particular workplace when the Director of the Bureau 
of Health has reason to believe that the chemical is present in that workplace unjer 
circumstances which represent an inunediate or long-term threat to the health or s3fety 
of the general public. Review of the director's actions or failure to act under this 
section shall be in Superior Court. 
§1722. Penalty 
Any person, partnership, corporation or other legal entity who refuses to comply, 
in whole or in part, with this chapter after notice of noncompliance and a 60-day period 
to comply conunits a civil violation for which a forfeiture not to exceed $500 for the 
first violation and not to exceed $1,000 for any subsequent violation may be adjudged. 
No employer may be held in noncompliance for failure to supply a material safety 
data sheet if the Bureau of Labor Standards is unable to supply the employer with the 
necessary information. 
§1723. Prohibited practices; remedy 
It is unlawful for any employer to discharge, discipline or otherwise discrimtnate 
against any of its employees who have assisted in the enforcement of this chapter. 
The director may, after investigation and hearing, bring an action in Superior CoJrt 
on behalf of any employee to enforce this section. In addition to the civil penalties 
set forth in section 1722, the director may seek all other appropriate relief, in : luding 
payment of compensation actually lost as a result of a violation. If the court flnds 
that there has been no violation of this section, the court may award costs and r ~ason-
able attorney's fees to the employer. 
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§1724. Report to Legislature; excess fees 
Each year the director shall report to the l~gislature on the Bureau of Labor 
Standard's experience under this chapter, including any recommendation on ft~e struc-
ture. Any amount of these fees collected in a year that exceeds the allocation from 
the Training Assistance Fund for that year shall be applied so as to reduce fees levied 
on employers under this chapter in the succeeding year. 
§1725. Legislative review 
Standards and regulations adopted under this chapter shall remain in effect until 
90 days after the date of adjournment of Lhe next regular session of the Legislature 
unless approved by the Legislature by resolve. 
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Rules Governing the Chemical Substance 
Identification Law -- Effective 9-10-84 
1 . Def i n i ti on s 
Unless the context otherwi se requires, terms used in regulation s , 
interpretations, forms or pronounce111ents i ss ued by the director of the 
Bureau of Labor Standards shall be construed in the sense in which they 
are defined in the Chemical Substance Identification Law, 26 MRSA §§ 1709 
through 1725, 1984 PL, c. 823, hereinafter referred to as the law. 
2. Reporting Requirements 
A. All e111p loyers subject to the prov1s10ns of the law shall file 
with the directo r a complete list of each substance for which the employer 
is required to mai ntain a material safety data sheet. 
B. In addition to the employer's duty to file the list of substances 
with the directc,r, the employer must provide copies of specific material safety 
data sheets, upon the director's request. 
C. Employers shall annually update lists filed with the director. 
3. Training Assistance Fund 
A. There is established a segregated, non-lapsing Training Assistance 
Fund which shall be administered by the director in accordance with the law 
for the purpose of providing employers with assistance in developing and con-
ducting training programs for employees, in the completion of material safety 
data sheets, and in carrying out the purposes of the law. 
B. Each ·!mpl oyer shall pay a fee annually to the director which shall 
be deposited in the Training Assistance Fund. 
C. All e111ployers subject to the provisions of the law shall submit a 
listing of appl icable substances prior to December 31, 1984 to the director. 
The initial lis t submitted shall be a complete list of all applicable substances, 
subsequent lists must be submitted on an annual basis prior to July 1st of each 
year and may include only additions to and deletions from the initial list as 
appropriate . 
4. Minimum Training Programs 
A. Employers' training programs shall at a minimum meet the requirements 
of 26 MRSA § 1715, sub-~3. The minimum requirements of the law and regulations 
should in no way be interpreted as limiting safety information and training pro-
vided to only that information specifically cited. 
B. In addition to the training program requirements contained in the law, 
each employer subject to the provisions of the law shall conduct annual refresher 
training for all employees using or coming into contact with any chemicals listed 
in Part C of this section. A description of the annual refresher training shall 
be included in the employers' written hazard communication program and records 
of refresher training shall be kept in accordance with the requirements of 26 
MRSA § 1712. All training requirements stipulated in 26 MRSA § 1715 shall apply 
to refresher training. 
C. Employers must provide annual refresher training in accordance with 
Part B of this section regarding each of the following substances: 
2-Acetylaminofluorene 
Acryl oni tri le 






















Chromic acid and chromates 
Coal tar pitch volatilPs 
Coke oven emissions 
Cotton dust 
l ,2-di bromo-3-ch 1 oropropane 




l , 1-Di ch 1 oro-1-ni troethane 




Ethylene glycol dinitrate and/or Nitroglycerin-Skin 
Ethyleneimine 
Formaldehyde 











Methyl chloromethyl ether 
Methyl mercaptan 
Methyl styrene 

















5. Cooperation with Other Agencies 
A. All requests · for information from other state agencies shall be subject 
to the same procedures used in the transfer of all information which is specifically 
exempt from the Freedom of Information Act and, therefore, subject to confidential 
treatment except as provided fer in 26 MRSA § 1721 . 
B. All information must be requested through a written agreement specifying 
that the confidential nature of the informatior will be respected. 
C. To enhance inter-agency cooperation and utilize the expertise available 
within state government a technical advisory group shall be appointed by the director 
of the Bureau of Labor Standards consisting of a representative of the Bureau of 
Health of the Department of Human Services, thE' State Fire Marshal 1 s Office and 




G. Waiver Request Process 
An employer or group of e1nploye1 '-; ni.1y req t1es t il waiver from any or ail 
of the requiiements of tlw lnw by fon .. 1rciin9 to the directo1· a written 1·equ0st 
for c1 waiver. Th0 requc>st must be s1i. ·: ifi c req" nlinq the renson s wt:y s t ,· ict 
co111pli,tnn' wit.ti the rpquire111ents of th e l .:i w will not co ntribute to tlw 111_,1 ' U1 
,ind sufety of e111ployccs. The directo, sha ll conduct an investigdtion c11.d r·espo:.J ~ 
to dny request for a wt1iver within si>-. months of receiving the request . If th e 
director determines that a waiver is not appropriate the employer shall have 
thirty days following receipt of notice of the determination to request a public 
hearing through the petition for rule111a kin() process as provided for in the 
Admini s trative Procedure Act. 
7. Pipe Labelling Requirements 
All pipes present in the workplace containing a hazardous chemical or chemic als 
shall be labeled, tagged or marked 1,vith the common or chemical name of the hazardo us 
chemical or chemicals therein and appropriate hazard warnings in such a fashion that 
e111ployees who may be exposed under nor11al conditions or in a foreseeable emergency 
may reasonabl e be expected to be aware of the presence of the chemical and its 
hazardous nature. Pipes coded with nu11bers, stripes or colors or clearly labeled 
"Contains Hazardous Substance" are acc eptable provided that the employer's trainin g 
program provides complete explanation of this type of coding or labeling, the posting 
requirements of the law are maintained, and annual refresher training regarding any 
codes is provided. 
In work areas in which substanti J l lengths of exposed and accessable joined 
pipe or pipes are present it is reco11n11ended that hazard warnings be placed at each 
joint. 
8. Henlth Hazards (Reserved) 
9. Phys icc1l Hazards (ReserveJ) 
AUTHORITY: 26 MRSA, c. 22, §§ 1709 et seq. 
-41-
SUBSTANCE REPORT FORM 
All employers must complete and return this form to the Bureau of Labor 
Standards by December 31, 1984. Please review the enclosed cover letter and 
follow the directions outlined below. If you have any questions or require 
assistance, please write or call the Bureau of Labor Standards at 289-2591 or 
289-3331. Thank you for your cooperation. 
Directions for completing Substance Report Form: 
1. Review your workplace(s) to determine substances or products present 
which are labeled as hazardous or which you believe may be 
hazardous. 
2. The composition of most substances or products will appear on the 
label. If the composition does not appear or if you are uncertain 
which chemicals on the label 3re hazardous, list the product or 
substances by common or brand name on the Substance List below. 
3. Compile an inventory of all hazardous substances present in your 
workplace(s) that you are able to identify. 
4. Select either (a) or (b): 
(a) list your inventory in the spaces provided and the Bureau 
of Labor Standards will review and delete all nonhazardous 
substances; or, 
(b) compare your inventory with the enclosed list of hazardous 
substances and report all substances which appear on both 
your inventory and the list in the spaces provided or attach 
extra pages if necessary. 
5. Sign the completed Form and return to the following address: 
Bureau of Labor Standards 
Safety Division 
State House Station #82 
Augusta, Maine 04333 
The following is a complete list of hazardous substances or products which we 
are aware are present in our workplace(s): 
SUBSTANCE LIST: 
(Please print or type) 
Authorized Signature: 
~~~~~~~~~~~~~~~ 
Print or type name and title: 
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SUBSTANCE LIST: (Continued) 
(Please print or type) 




This list is an alphabetical index of hazardous che~icals as de,·eloped for your 
convenience ty the Bureau of Labor S t andards. It is not an exhaustive list, but 
ra th0r a g. d e to hazardou s materials. 
The l'st ~as p rocured from the following sources: 
1. Threshold Limit Values for Chemical Sub stances and Physical Agents in 
the ~ork Environment, A.C.G.I.H. 198 3-84. 
2. I nte rnational Agency for Research on Cancer (I.R.A.C. I Monographs 1982. 
3. OSHA Federal Regulation 1910, subpart Z. 
4. ~.s. Jepartment of Transportation Hazardous Materials Table, 49 Code of 
















Acetylsalicylic acid (Asperin) 











Allylglycidyl ether (AGE) 
Allyl propyl disulfide 
a-Alumina 
Aluminum 





Alu~',um bromide, anhydrous 
Aluminum hydride 
Aluminumnitrate 










3-Arnino 1, 2, 4-triazole 




















Antimony pentachloride solution 
Antimony pentafluoride 












Asphalt (petroleum) fumes 
Atrazine 














Benzene phosphorus dichloride 
Benzene phosphorus thiodichloride 
Benzidine** 
Benzidine based dyes-D rect blue 6** 
D rect black 38** 
O rect brown 95** 
Note: A mixture containing 1 percent by weight or volume of a listed subs ta nce 
or 0.1 ~Prcent of a carci nogen or susrected ca rc i nogen (starred•*) is a 





























Brom ne pentafluoride 

































Cadmium-dusts and salts** 
Cadmium oxide 
Calcium arsenate 
Calcium arsen Lte 
Calcium hilsulfite solution 
Calcium ca d>ide 
Cal ci um c arbon ate /marble 
Calcium c hlorat ~ 





Cale um nitrate 
Cal e U "1 oxide 
Cale~~ permanganate 
Cale um peroxide 
Cale ~m phosphide 
Cale u~ resinate 












Carbon dioxide-nitrous oxide mixture 









Cellulose (paper fiber) 
Cesium hydroxide 
Chlorambucil 
Chlorate and borate mixture 
Chlorate and magnesium chloride mixture 
Chlorate, n.o.s. 
Chlorat e of potash 
Chlorate of soda 
Chlordane 
Chloric acid 
Chloride of phosphorus 
Chloride of sulfur 
Chlorinated camphene 













o-Chlo robenzylidene malonoitrile 






1-Chloro, 2, )-epoxy-propane 
2-Chloroethylene 
Chloroform** 
bis-Chloromethyl ethe r* * 
Chloro1T1ethyl meth yl ether**(tech grade) 
1-Chloro-l nitropropar,e 






Chl orosu lfoni c acid 
Chlorosulfonic a cirl -sul! ,i r trio x i ,ie mix. 
o-Chlorotoluene 
2-Chloro-6-(trichlorome t hyl) pyrirline 
t 
Ch l o r 1.• yt i fos 
Chro:,,,,tes o f lea rl and zinc as er 
Chr o mic acid mixtur e •• 
Chr omic anyctride 
Chromic fl uoride 
Chrumic fluoride sol ution 
Ch r·omi.c tr ioxide 
Chromtt e ore processing•• 






Coal tar pitch volatiles•• 
Coating so luti o n 
Cobalt(metal dust and fume) as co 
Cobalt carbonyl 
Cobalt hydrocarborlyl 
Co ba lt resinate 
Cocculus 
Coir 
Col.lodi o n 








Cotton dust, raw 
Cr agR herbicide 
p-Cresidine 
Creso l 










































Detonating p rimer 
Di acet one alcohol 
Diace t yl 
2, 4-Diaminoanisole sulfate 









1, 2-Dibromo 3 c hloropropane•• 
1, 2-Dibromoethane** 
2-N-Di buty laminoetha nol 
Dibutyl ph osphat e 
Dibutyl phthalate 






























2, 4-Dichloropenoxyacetic acid 
Dichlorophenyltrichlorosilane 
1, l-Dichloro-1-nitroethane 
1, 2-Dichloroprop ane 
Dichloropropene 
Dichloropropene and propylene dic hlori d 
mixture 
2, 2-DichloroFropi o nic 
Dichlorotetrafluoroe thane 
Diel) lon:os 
O i ~- r,:, toph<> R 
Di c ·,. my l p t> r·vx <le 
O i eye 1,)1, en t ad 1: ne 
Di c ycl•."lp(• td ad ,• nyl iro n 
Dieldr-in *• 
Diepoxyb1Jf .H1e 
Diet h.-innl.rn1i n e 
D.i e t h y l.,,,, i ne 
Diethyla,nino,~t h<1 nol 
Diethyl c ~llosolve 
Diethyl rlichl orosi l a ne 
Diethyl c ne glyc ol dinitrate 
Diethylene Triamine 
Diethyl ether 
Di(2 -ethylhe xy l)ph tha l a te 




1, 1-Difluoro 1-chloroet.hane 
Difluorodibromornet h an e 
Difluoroe t hane 
Difluoromonochl oroethane 
DifluorophosphoriG acid, anhydrous 
Diglycidyl ether (OGE) 
Dihydropyra n 
Dihydro xybe nz e ne 
Diisobutyl ketone 





























Dinitrobenze ne solution 
Dinitrochlorobenzol 
Dinitrocyclohexylphenol 
Dini t ro-o -·c resol 
3, 5-Dinitro -o-t o luamide 
Dinitrophenol solution 
Dinitrotoluen e 




Di p~en y la~inech l oroar sine 
Di phenyl dic~lo rosilane 
Oiphenylamine 
Diphen ylmethane dii s ocyanate 
Diphenyl methyl bromide 
Di s posgene 
Dipropylene glycol methyl ether 
Dipropyl ketone 
Diquat 
Di-sec, octyl phthalate 
Disulfiram 
Disulfoton 



















Ethyl alcohol (Ethanol) 
Ethylamine 




Ethyl butyl acetate 





















Ethyl la c tate 
Ethy l mercaptan 
~t hyl methyl ketone 
N-E thy lomorpholine 
Ethyl nitrate 
Ethv l nitrite 
Ethyl phenyl dichloros il ane 













Ethyl tr: =~:crosilane 





























Guanyl nitrosamino guanylidene 
hydrazine 



















Hexaethyl tetraphosphate and 
comr r essed gas mixture 
Hexae t hy! te tr aphosphate :_ 
Hexaethyl tetraphosphate-mix . 






He xame thy lene imine 
Hexamethyl phosphoramide 
He xane In-Hexane) 
Hexancic acid 















Hydrocyanic acid solution 
Hydrofluoride 
Hydrofluoric acid solution 









Hydrogen iodide solution 
Hydrogen peroxide 

















Iron dextran complex 
Iron oxide Fume 
Iron pentacarbonyl 







Isobutyl e n:? 
Isobutyr-ic a c id 
Ts o ~~ t ~ ~ i ~ ~n ~y ~r i dP 
Isooc i. ar.e 
Isooctene 

















Isopropyl phosphoric acid 




Lead dusts & fumes 


















Liquified hydrocarbon gas 
Lithium acetylide-ethylene diamene 
complex 
Lithium aluminum hydride 
Lithium amide 
Lithium borohydride 
Lithium ferro silicon 
Lithium hydride 





L.P.G. (Liquified petroleum gas) 
Magnesite 
Magnesium aluminum phosphide 











sc r ap 
Maltie anhy d r1oe 
Manganese 





Memtetrahydro phtalic a nhyd ride 
Mercaptan mixture 



















Methyl amyl acetate 
Methyl amyl alcohol 




Methyl n-butyl ketone 
Methyl butyrate 
Methyl cellosolve 
Methyl cellosolve acetate 
Methyl chloride 















4, r-Methylenebis(N,N-dimet hyl) benzenamine 
Methylene bisphenyl isocyanate 
Methylene chloride 
4, 4-Methylene bis (2-chloroaniline)** 
Methylene bis (4-cyclohexylisocyanate) 
4, 4-Methylene dianiline 
Methyl rthyl kPt on ~ ! MPK ' 
Methyl ethyl keto ne peroxide 
, 
~et~,l ethyl ketone peroxide 





M1:,•. ~11 iodide 
~e~ ~fl isoamyl ketone 
~~·~11 1sohu t yl c arh1nol 
Met~yl sobut yl ket one 
Met~y! socyanate 
Met~yl sopropyl ketone 
Methyl mercaptan 
M~t ~yl Met hacrylate monomer 
Methyl me thancrylate 
Me+.hyl no rbornene dicarboxylic 
anhyd ride 
Me:~yl pera thion 
Met hyl parathion 
Met hyl~entadiene ' 
Met:-,yl pentane 
Me th yl phosphonothioic dichloride 
Methyl phosphonous dichloride 
Methyl propionate 
Methyl propyl ketone 
Me thyl silicate 
Het ::1 1 sulfate 
Methyl sulfide 
Meth1 1 styrene 
Methyltrichlorosilane 
Meth1 1 vinyl ketone 
Methylene bisphenyl 
isocyanate (MDI) 
Met~ 1 lene chloride 
Metr0nid azole** 



























Nickel carbonyl, as ni** 
Nick el** 
Mickel catalys t 
Nickel cyan ide 
Nickel sulfide 
Nicotine 
Nicotine hyd rochloride 
N cot ne s alicylate 
N cot ne sulfate 





































































Oxal ic acid 
Oxidize r 




Parrafin wa)( fume 





























Phenyl ether-b1.phenyl mix.(vapor) 
Phenyl ethylene 























































Propylene glycol dinitrate 









Pyre sulfuryl chloride 
Pyroxylin plastic scrap 




















Silicon tetrahydride (silane) 
Silver 










Styphnate of lead 
Styrene, monomer 
Subti lisins 




















2, 4, 5-T 
Tantalum 
TEDP 











































1, 2, 4-Trichlorobenzene 
l, l, !-Trichloroethane 






l, 2, 3-Trichloropropane 
Trichlorosilane 















2, 4, 6-Trinitrophenol 
2, 4, 6-Trinitrophenyl methylnitramine 
Trinitroresorcinol 
2, 4, 6-Trinitrotoluene 
Triorthocresyl phosphate 







































Zinc chloride fume 
Zinc chloride solution 
Zinc chromate 
Zinc cyanide 





Note: A mixture containing l percent by weight or volume of a listed substance 
or 0.1 percent of a carcinogen or suspected carcinogen (starred**) is a 




AN ACT to Provide for Adequate Funding 
of the Chemical Substance Identification Law. 
DOL-1 0 
Emergency preamble. Whereas, Acts of the Legislature do not 
become effective until 90 days after adjournment unless enacted 
as emergencies; and 
Whereas, the Legislature recognizes the importance of the 
occupational health and safety of workers in this state; and 
Whereas, that recognition led to the enactment of the 
Chemical Substance Identification Law designed to ensure that 
workers who are exposed to hazardous substances in the workplace 
receive adequate and appropriate safety train i ng to protect them 
from occupational illnesses and injuries; and 
Whereas, the implementation of the Chemical Substance 
Identification Law cannot be accomplished without an increase in 
the resources available to carry out the law; and 
Whereas, in the judgment of the Legislatttre, these fact s 
create an emergency within the meaning of the Constitution of 
Maine and require the following legislation af. immediately 
necessary for the preservation of the public peace, health and 
safety; now, therefore, 
Be it enacted by the People of the State of M8ine as follows: 
26 MRSA §1720, sub-§3, is repealed and replaced by the 
following: 
3. __ Fees. __ Each_emEloyer_not_otherwise exeE!_Et_under this 
chaEter_shall_be_assessed_an_annual_fee_based on_the_e~loyer's 











0 4 $ 0 
4 25 $ 25 
25 so $ so 
so 100 $100 
___ l_O_O_ 3 0 0 $ 1 5 0 
300 500 $200 
_--2..QQ_~E-~~£~~--------------------------------------$250 
The fee_is_.E_ayable_E_rior_to July l_of each calenda~ar. 
Emergency clause. In view of the emergency cited in th 2 
preamble, this act shall take effect when approved. 
STATEMENT OF FACT 
Without an increase in resources available for the 
implementation of the Chemical Substance Identification Law, 1984 
PL, c. 823, the implementation of the law will cease in 1985. 
Present fees under the law have generated inadequate revenues. 
The fee schedule proposed by this bill is designed to generate 
approximately $130,000 in 1985. 
The $130,000 would enable ongoing implementation of the law 
in FY '85-'86 and would be more consistent with the $160,000 
annual allocation provided by the law. In addition, the law 
would become more "self-financing," as it was originally 
intended, and the fees will be more equitable to employers t 1an 
flat fees. Employers with smaller workforces likely to requ Lre 
less training assistance would pay lower fees than employers with 
larger workforces requiring greater assistance. 
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